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EMPLOYMENT PROCEDURE COMMITTEE

MEETING HELD AT THE TOWN HALL, BOOTLE
ON  15 FEBRUARY 2019

PRESENT: Councillor  Maher (in the Chair)

Councillors Maher, Hardy, Lappin, Moncur, Pugh, 
Shaw and Sir Ron Watson

13. APPOINTMENT OF CHAIR 

RESOLVED:

That Councillor Maher, Leader of the Council, be appointed Chair of this 
meeting and any subsequent meetings of the Employment Procedure 
Committee, in relation to the post of Chief Executive Officer.

14. APOLOGIES FOR ABSENCE 

No apologies for absence were received.

15. DECLARATIONS OF INTEREST 

No declarations of any disclosable pecuniary interests or personal 
interests were received.

16. MINUTES OF THE MEETING HELD ON 11 DECEMBER 2018 

RESOLVED:

That the Minutes of the meeting held on 11 December 2018 be confirmed 
as a correct record.

17. RECRUITMENT TO POST OF CHIEF EXECUTIVE OFFICER 

The Committee considered the joint report of the Chief Personnel Officer / 
Chief Executive, which sought formal approval in relation to the process 
for the recruitment of a new Chief Executive for Sefton Council.

RESOLVED: That:

(1) the job description and person specification for the post as set out at 
Annex 1 to the report be approved;
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(2) the format and wording of the job advertisement as set out at Annex 
2 to the report be approved;

(3) approval be given for the job advertisement to be placed within the 
Municipal Journal (print and on-line edition), the Guardian on-line 
and via social media outlets and also via the Council’s Job 
Advertisement Process;

(4) the full recruitment timetable as set out at Annex 3 be approved;
 

(5) the Chief Executive and Chief Personnel Officer be authorised to 
assess initial applications in consultation with the Chair and then to 
arrange an initial technical interview process for those candidates 
deemed suitable for progression, with a view to recommending a 
shortlist for the full selection process;

(6) the Chair be permitted to agree a presentation topic for the Day 2 
interview;

(7) the Chair be delegated with the terms of offer made to a suitable 
candidate.  The approved salary for the post being £144,154 - 
£158,175 (2% pay rise pending), subject to Market Supplement 
under the existing Pay Policy.  Such offer subject to Council formal 
approval; 

(8) the Council meeting on 25 April 2019  receive the Committee’s 
recommendation for formal approval of the appointment of the 
successful candidate (subject to any material and well-founded 
objection by any Cabinet Member); and

(9) the Council also  be given the opportunity to vote on the salary, 
which is over £100,000.


